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Commissioner Bodman resigns to 
work in private sector 


Commissioner Roger A. Bodman sub- 
mitted his resignation in a letter to Gov- 
ernor Thomas H. Kean early this month. 

In it, Bodman alluded to his agreement 
with Kean that he would fill the appoint- 
ment only for a short term. His letter 
thanked the Governor for the honor and 
stated: 

“... my time at the Department of 
Transportation has been one of great 
personal satisfaction and pride. With the 
Trust Fund well into its second year, we 
have made major progress in every area 
of transportation—from highways and 
bridges to public transit and aviation.” 

Bodman also said in his letter that he 
was “fortunate” to work with the fine pro- 
fessionals and dedicated employees at 
DOT and NJ TRANSIT. “They don’t often 


get the credit they deserve, but they 
should be extremely proud of their ac- 
complishments as | am,” he wrote. 


Bodman’s position as DOT Com- 
missioner was his second Cabinet post 
in the Kean Administration. Prior to com- 
ing to the Department, he was Labor and 
Industry Commissioner for two and a half 
years, at the time one of the youngest 
Cabinet members in state government 
history. Bodman worked on the success- 
ful Reagan-Bush campaign between 
positions in the Kean Administration. 


Hazel F. Gluck, the Governor’s first lot- 
tery director, has been announced as 
Bodman’s replacement. She just com- 
pleted one year as Insurance Com- 
missioner. 


Bodman announces two new 
employee of the year awards 


Just before the close of 1985, Com- 
missioner Roger A. Bodman announced 
two new awards to recognize the 
outstanding top one percent of non- 
managerial employees at the project en- 
gineer or lower levels. They are called 
the Employee of the Year and the De- 
partmental Employee of the Year Awards 
and are inter-related. 

The policy and procedure (No. 2.134- 
A) for the award were distributed right 
after the new year. The deadlines were 
by design so immediate that the nomi- 
nations are at this printing already in and 
the Divisional presentations in progress. 

By May the Deputy and Assistant 
Commissioners will have made their 
selections from these employees for the 
top award: Departmental Employee(s) of 
the Year and a public ceremony will take 
place at which a plaque(s) will be pre- 
sented. 

“Department management has long 
felt that there was a need to recognize 
the Department's best achievers during 
a calendar year in a timely manner,” said 
Deputy Commissioner Michael F. Bar- 
rett. 

Up to 71 employees may be selected 
for the employee of the year award, 
named from nominations made last 
month by anyone who supervises or 
evaluates employees. Division directors 
and office heads will complete their unit 


choices by the end of this month. 

Divisional units were given a number 
of possible award slots based on their 
total of employees. Of these up to 11 will 
receive further recognition as De- 
partmental Employees of the Year. 

The first general criterion for the selec- 
tion process was that the employee must 
have far exceeded his or her job per- 
formance standard for the calendar year. 

In addition to this, nominees must also 
satisfy at least one of the following in 
order to be accepted: 

© exceptional creativity or initiative, 

© exceptional concern for safety, 

e exceptional leadership skills, 

¢ enhancement of the public image of 

the Department, 

* exceptional responsibility, 

¢ extreme devotion to duty. 

These conditions are further defined in 
the new policy. 

At each level of nomination, the em- 
ployee was notified and a letter of com- 
mendation placed in his or her personnel 
file. Portraits will be taken of all award 
winners for publication in the Trans- 
porter and other promotional projects. 

These two new awards are in addition 
to the Department's Special Awards for 
Commendation, Achievement and Com- 
munity Service and the state awards for 
service, suggestions, retirement, and 
heroism. 


Employee questions urged 


In response to frequent requests to 
Transporter to publish personnel infor- 
mation and the suggestions made by 
DOTers during the discussions which fol- 
lowed the AT&T survey results, the Direc- 
tor of Personnel has agreed to col- 
laborate on a monthly “question and 
answer” column. 

How will it work? Employees are in- 
vited to send specific questions on per- 
sonnel issues to Transporter, using the 
form below or simply jotting it on a piece 
of paper. Please include your name and 
work location, both of which may be 


withheld upon request. 

Send the question through the inter- 
office mail to: “Dear Personnel,” Room 
136, Headquarters, Trenton. 

Transporter staff will send the ques- 
tions to Natalie Havran, Director of Per- 
sonnel, for response. Selections of ques- 
tions for response in Transporter will be 
made on the basis of interest and suit- 
ability for print. 

According to Ms. Havran, some ques- 
tions which may not be suitable for print 
in Transporter may be answered by 
directly contacting the employee. 


a a arta feia a eh et  ern  y T  a Te are Geen | 


“Dear Personnel:” 


Name 


Work Location, 


Phone 


Send to: TRANSPORTER 
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Waterfront project gets underway 


Commissioner Roger A. Bodman joins Governor Thomas H. Kean, Larry Weitzner of 
the Governor's Hudson Waterfront Office, DOT Planning Director Al Hart and Feather 
O'Connor, then head of the Housing and Mortgage Financy Agency, in announcing 
the Draft Plan for Waterfront Development. The Plan proposes a cooperative initiative 
between the public and private sectors to redevelop the waterfront area to benefit 
present and future residents. A unique transportation element proposes the use of 
light rail and bus to minimize the impact on the heavily congested roads in the area. 


Janine Dyes Senior Clerk Steno and Judy Semler, Secretarial Assistant III wish Jarret 


Hunt well on his final day at DOT. 


Legislature lauds Jarret Hunt 


Resolutions were passed in both 
houses of the Legislature recently, prais- 
ing Jarret R. Hunt, Assistant Chief Engi- 
neer, Traffic and Local Road Design on 
the occasion of his retirement. 

The Senate resolution, introduced by 
Senators Walter Rand and S. Thomas 
Gagliano, stated that Hunt “throughout 
his exemplary career, continually dem- 
onstrated the highest standards of pro- 
fessionalism.” 

The resolutions were arranged by 
Carolyn McCallum, Director of Legisla- 
tive and Community Affairs. “The idea 
was born at a meeting,” she said. “Sev- 
eral of Jarret’s friends wanted to honor 
him and as he did not want a dinner, we 
decided on seeking the resolutions.” 

“| was completely surprised by the res- 
olution,” Hunt said, “Jach Freidenrich 


asked me to accompany him to the Sen- 
ate to answer some questions about a 
project. | told him that | needed my files 
but he just told me to ‘wing it.’” The 
following week, Hunt returned to State 
House with his wife Joan to receive the 
resolution of the Assembly. 

Hunt, a 38-year DOT veteran, joined 
the Department in 1948 as a Highway 
Inspector assigned to the State Aid Bu- 
reau. He advanced through the ranks, 
assuming his present title in 1984. 

A graduate of Rider College Hunt also 
attended Rutgers University and Mich- 
igan State. He is a Korean War veteran 
having served as a 1st Lieutenant with 
the Army Transportation Corps. 

Hunt has no immediate retirement 
plans except gardening his four acre 
tract and working in his wood shop. 


Staff changes announced 


The departure of James Weinstein and 
the retirement of Jarrett Hunt precipi- 
tated a number of staff changes in the 
Commissioner’s Office and Construction 
and Maintenance. 

Laurie B. Gutshaw has been named 
Executive Assistant to the Commis- 
sioner. She replaces Weinstein who also 
served as Director of Communications. 
He resigned in January to join the As- 
sembly Majority as co-Executive Direc- 
tor. Gutshaw, who joined the Com- 
missioner’s staff as Special Assistant last 
June, brings with her a background in 
public relations, broadcasting and gov- 
ernment. 

Keith Daniels, formerly with the office 
of the Assistant Commissioner for Fi- 
nance, replaces Gutshaw as Assistant to 
the Commissioner. 

Jack Dunn, Chief, Bureau of Mainte- 
nance, will replace Jarrett Hunt as Assis- 
tant Chief Engineer, Traffic and Local 
Road Design. Hunt joined the depart- 
ment in 1948 as a Highway Inspector and 
advanced through the ranks assuming 
his present position in 1984. 

Dunn joined DOT in 1960 as an Assis- 
tant Engineer, served as Regional Main- 
tenance Engineer in Region | and was 
named Chief in 1981. He will be replaced 


by Dorothy L. Andres, a 23-year DOT 
veteran who has been serving as Re- 
gional Maintenance Engineer, Region Il, 
since 1983. 

Andres becomes the first woman to 


Dunn 


Andres 


serve as Chief of Maintenance at the 
DOT and one of the first in the nation. 
Robert Micai, who presently heads the 
Outdoor Advertising Section, will replace 
Andres in Newark. 

Candie L. Brown has been appointed 
Acting Chief, Bureau of Classification, 
Payroll and Records. She replaces John 
R. Symons who left the Department. 


Change = Anxiety = Stress. The end 
result is usually a negative emotional re- 
action to something as common as the 
weather. The equation can be read 
backwards as well. 

A review of popular magazines and 
training programs indicates that one of 
the more difficult aspects of life is deal- 
ing with change. The basis for this is the 
lack of acceptance of change as a 
dynamic of life, a law of the universe 
which says that nothing remains static 
but is ever growing toward new stages of 
development. 

Change takes all forms in the arenas 
of life, whether it be work or home or 
society. In the workplace, change can 
occur as reassignment or reorganiza- 
tion, either of which involves the loss of 
friends and orientation to a new physical 
environment, or a gain or loss of space 
or privacy. 

Itcan be something as simple as a new 
technology like word processing. A sec- 
retary might have worked for years to 
excel at a skill which is suddenly not ap- 
propriate. There is a significant disorien- 
tation to being locked into a piece of 
equipment which requires a new intensi- 
ty of focus. At the same time, this uncom- 
fortable disorientation is mixed with a 
sense of excitement about a new and 
different opportunity. Such disorienta- 
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CHANGE = ANXIETY = 


tion occurs with many types of change. 

The personal changes people go 
through which are high on the list of 
stress factors include changing resi- 
dences, physical illness, and loss of 
loved ones. Yet there are behavioral 
changes also: the smoker who stops 
smoking and the perennial dieter. These 
changes affect friends, family and co- 
workers, not to mention the physiological 
effects on the body. 

These are examples of the equation 
stress = anxiety = change read 
backwards. Someone chooses to 
change a behavior due to the stress of 
living with that behavior, thereby causing 
anxiety with the result being change. 

What is important about change is to 
understand it as growth requiring a 
sort of bridge building from the prior 
stage to the future stage so that reac- 
tions become positive and focus on 
change as a gain for everyone instead 
of dwelling on a loss of the familiar. 
When the spouse who was overweight 
on the wedding day losses all the 
weight, he or she is no longer the 
same person who was chosen. The re- 
sult can be devastating in a rela- 
tionship. 

Building a bridge to change is a case 
of defining the stages by the person’s 
belief system. For example, there are the 
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Sign Shop builds super sign 


A 28’ x 14’ sign, the largest the DOT 
has ever constructed, is being placed on 
the Department's portion of the Garden 
State Parkway, along with five other new 
and refurbished signs. 

Nine DOT employees constructed it in 
the Department’s Sign Shop at Fern- 
wood. “It was not very difficult,” said 
Foreman, Bill Steever, “but we found that 
the easiest way to build a sign that large 
was to construct and transport it to the 
site in two pieces.” 

Replacing the old signs is part of a 
cooperative effort between the New Jer- 
sey Highway Authority, which operates 
the Garden State Parkway, and the DOT. 
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The old signs were small and hard to 
read while driving on the eight-lane 
roadway. 

“The new signs are much easier to 
read and will improve traffic flow to the 
New Jersey Turnpike,” said Principal 
Traffic Engineer, Sal Salvatini, “which is 
the main goal of the project.” 

The signs are being installed between 
7 p.m. and 2 a.m. when traffic is lighter. 


If you drink... 


Don’t Drive 


The Department is stepping up its ef- 
forts to recruit females into professional 
fields which have traditionally been 
male-dominated. 

These positions include accountants, 
engineers and right-of-way negotiators. 
There are, at present, 132 females com- 
pared to 1351 males in professional po- 
sitions at the DOT. 

“Both Commissioners John P. 
Sheridan and Roger A. Bodman have 
made it a major part of their programs,” 
said Assistant Commissioner James A. 
Crawford. 

Crawford indicated that attracting 
qualified females for open positions has 
been difficult primarily because such 
candidates often seek more lucrative 
employment in the private sector. 

This program is not without its prob- 
lems. “Once we find and hire these 
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STRESS (OR REVERSE) 


by Dawn Landacre, Administrator of NJDOT’s Management Development Assessment Center, B.A. Psychology, M.A. Counselling 


worriers who somehow manage to worry 
change into being. They are so certain 
that an accident of fate will occur that 
everything becomes a matter of survival. 
If you ask them to tell you when it began, 
you discover that it probably didn’t exist 
before they started to worry about it. And 
that's where beliefs fit into the stress of 
change. In other words, stress is an “in- 
side” job. 

And whether a person becomes a vic- 
tim or victor with regard to stress or the 
stress of change, depends pretty much 
on what beliefs were operating in the 
areas of feelings. 

Feelings, whether positive or negative, 
come about through the perceptions of 
events. In fact, it’s a good thing that the 
body works without people controlling or 
directing it because they might forget to 
keep the heart pumping or the brain in 
gear, etc. If they worried about where the 
next breath would come from (try it) they 
could interrupt the rhythm of the breath 
just by the thought of it. 

Individual perceptions make the dif- 
ference in a touch. One can choose to 
feel the touch as a tickle or a pain, or just 
a touch. In considering the possibilities, 
there really aren’t too many things any- 
one doesn’t actually choose to do out of 
the alternatives of life. 

When it is understood that feelings are 


a matter of choice and it is possible to 
choose to feel good about change and 
share feeling with all those affected, 
there are far fewer negative reactions for 
people, according to recent studies. By 
sharing feelings about the event, each 
person discovers the process they are 
going through from feelings of sup- 
pression, indifference and ambivalence 
to maintaining an image and self-protec- 
tion. : 

When such feelings can be ex- 
pressed and shared with trusted 
others, the individual as well as the 
group can be responsive in a positive 
way to changes that occur. In this way, 
the process of change is acknowl-— 
edged as simply one stage in a chain 
of events much like rocks in a stream 
that can be used as stepping stones. 

The question remains. Is it possible to 
stretch toward the challenge and make 
change into a known and familiar quanti- 
ty instead of feeling anxiety which be- 
comes stress? The key to the results 
rests in the choice made of what feelings 
to have. And to feel change as a move- 
ment from one stage to another is to 
recognize that it is dynamic as well as 
growth-producing and everyone has 
been here before. 

It is possible then for the equation to 
read: Change = change = change? 


Photo Contest has new rules 


DOTers are again being challenged to 
match their best photographs against 
those of their fellow employees in the 
Sixth Annual Photo Contest. This year, a 
new color slide category for NJDOT proj- 
ects has been established. 

The deadline for the Sixth Annual 
Photo Contest is April 14. The winners 
will be exhibited at DOT Headquarters 
during May and then returned. 


Photographs may be in either color or 
black and white and fall into three 
groups: transportation, people or nature. 
A special category for 35mm slides has 
been added in Transportation and only 
for NJDOT projects. 


Only one print per category is per- 
mitted and the photographer must 
choose the category. Each entrant may 


ttach to back of photo or slide envelope 
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ork address: 
Home address: 


Title of photo: 


submit up to three color slides, again 
limited to photos of NJDOT projects 
only. 

Each print entry must be an 8” x 10” 
or 8” x 12”, unframed but mounted on 
matte board with a border no less than 
two inches or more than three inches 
around the print. 

Entries must be received in the Trans- 
porter offices by Monday, April 14, and 
must have the coupon below or the fol- 
lowing information affixed to the back of 
the photo or slide envelope: name, title, 
region or unit, office address and phone, 
category and title of photograph. Write 
your name on each slide mount. 

A US savings bond will be awarded as 
Grand Prize along with first prize 
certificates and honorable mentions in 
each category. 


DOT PHOTO CONTEST ENTRY BLANK 


Please print 


ategory (circle one) People, Nature, Transportation. 


DOT phone no. 


Region or unit 


1 Please do not write on the front of the photo matte. 
: Send to: DOT Photo Contest, The Transporter, Room 135, 1035 Parkway Ave. CN 600, Trenton, 


- N.J. 08625. 


1 For more information call Gerry Guarnieri at 609-292-3564. 


DOT plans an increase in professional females 


females, we must find incentives to keep 
them here.” Crawford said. 


“Whenever possible, we are trying to 
promote first from within the Department 
said Bobby Bryant, Director of the Bu- 
reau of Civil Rights. In addition to in- 
house recruiting, DOT goes through the 
Civil Service lists of applicants for state 
service. 


Bryant also visits many colleges, both 
in and out-of-state, to recruit young 
graduates for permanent titles and stu- 
dents and graduates for intern and co- 
operative education programs. 


“We are making great strides,” said 
Candie L. Brown, Acting Chief Bureau of 
Classification, Payroll and Records. 
“Women in the DOT and in state service 
are being given the opportunity to dem- 
onstrate their ability to manage.” 


Women are slowly working their way 
up through the ranks in a number of 
divisions which had traditionally at- 
tracted only men into management. A 
prime example would be the recent ap- 
pointment of Dorothy Andres as the first 
female Chief of Maintenance in the coun- 
try (See “Staff changes” page 2). 


The state is faced with the necessity of 
making an even greater effort to educate 
school students as to the changing roles 
of women in government and the op- 
portunities opening up in a number of 
fields. 


The Department's challenge for the fu- 
ture is to provide an atmosphere in 
which professionals in all the transpor- 
tation-related disciplines can work, grow 
and find opportunities to succeed re- 
gardless of their sex. 
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Retirees 


Carmen Pallante, Equipment Operator 
C&M, 39 years; Doris Tyrell, Prin. Acci- 
dent Clerk, Data Base Generation, 38 
years; Arthur Carl, Chief, Bureau of Data 
Resources, 36 years; John Lambert, 
Foreman, C&M, 36 years; Vincent Bero, 
Area Supervisor C&M, 34 years; Vincent 
Siciliano, Maintenance Worker |, C&M, 
31 years; Clifford Malin Sr., Truck Driv- 
er, C&M, 28 years; Marie Stepowany, 


Leahey confers Region Ill awards 


Secretarial Assistant III, Civil Rights; 28 
years; Helen Arnold, Prin. Clerk Steno, 
Design, 21 years; David Bereck, Senior 
Engineer, C&M, 20 years; Frank Haines, 
Asst. District Supervisor, Electrical, De- 
sign, 15 years; John Jackson, Equip- 
ment Operator, C&M, 13 years; Frank 
Grekoski, Maintenance Worker II, C&M, 
1 year. 


Seven Region Ill employees received 25-, 30- and 35-year service awards October 
11, 1985, at an informal ceremony in the Howell Maintenance office. 

Robert Leahey, right, Region II] Maintenance Engineer, presented the awards to 
Equipment Operators Larry Hayes and David Eloe, Maintenance Worker | Vincent 
Siciliano, Heavy Equipment Operator Richard McCullic, Area Supervisor Jack Frosh, 
Jean Nolan, Secretary Assistant III, and Truckdriver Noel Britton. 


Eleven receive service awards 


Eleven DOT employees received ser- 
vice awards from Charles T. Edson, 
Chief Engineer of Construction and 
Maintenance, and his assistant Michael 
B. Kjetsaa at the Headquarters Building 
November 11. 


Awards were presented to: (Top) 


Dominick Constantini, George Miles, 
David Quaid, Edson, Kjetsaa, Joseph 
Padalino, Joseph Smith, George Lob- 
man, (bottom) Robert Tomlinson, 
Michael Yager and George Benson, all 
from the Trenton area, and Charles 
Eichele from Region Il. 


Calling all Civil Engineers— 


Retired civil engineers are being 
sought by the Federal Highway Adminis- 
tration to serve as “engineer reservists” 
in the event of a natural disaster. Anyone 
meeting the qualifications who is able to 
serve for a minimum of two weeks is 
encouraged to apply. 


Obituaries 


Draftsman Margo Van Horn, 61, of 
Hamilton Square died November. 

Van Horn, a graduate of the Technical 
School of Design and Drafting in West 
Germany, was in her 15th year with the 
Department. 

She is survived by her husband, Rob- 
ert E., a daughter, Jean S. Rank, a son, 
John H., and two grandchildren. 


* ok Ok 


Radio technician Paul L. Mott, 61, of 
Little Egg Harbor Township, died No- 
vember 1. 

Mott, who served in the U.S. Coast 


Reservists are hired on a temporary 
basis and must be willing to travel 
throughout FHWA’s Region |. 

Inquiries should be addressed to 
Lloyd D. Plaster, FHWA, 25 Scotch Road, 
Trenton, N.J. 08628. 


Guard during World War Il, joined the 
Department in September 1946. He re- 
tired in December 1984. 

He is survived by his wife, Rosanne, a 
son, Raymond, and two grandchildren. 


Retired construction inspector Leon 
Kroft died December 10. 

Kroft, who served during World War Il, 
worked with the Department for 24 years 
in Region lI. 

Kroft is survived by his wife, Dorothy, 
five children, and three grandchildren. 


ee. 


Bodman presents tennis trophies 


Commissioner Roger A. Bodman and Tennis Tournament Director James Snyder, 
presented trophies to nine finalists in the DOT Tennis Tournament. They are (top row) 
Dave Russo, Bruce Strickland, Fred Cantwell, Jerry Apoldite, Bodman, Snyder, 
George Kook and Tom Batz; (seated: Marty Weissman, Lynda Constantini and Aldo 


Genovesi. 


Photographer Ken De Blieu and his 
wife, Martha, became the proud parents 
of 6 Ibs. 7 oz. Marijka Christina, their first 
child, on December 2. 


Joseph Bigg, Region Il, and Angela 
DellaPia, an elementary school teacher 
in Newark, were married November 10. 


The couple honeymooned on_ the 
Hawaiian islands of Maui and Honolulu. 


Township recognizes Siscos 


In recognition of 30 years service in 
Jefferson Township, DOTers Alex Sisco, 
80, and his 56-year-old son Floyd were 
honored by the Jefferson Township 
Council for their “dedication, loyalty, and 
professionalism” as special officers in 
the community. 

Alex Sisco retired in 1972 as a truck 
driver in Region I. He had been with the 
Department 45 years before he retired. 


The younger Sisco has been working 
with DOT since 1947 and is presently a 
truck driver with Crew 1130. 

Even though the duties and privileges 
of the special officers have been re- 
stricted because of recent Supreme 
Court decisions, both agreed that being 
a special officer is a worthwhile ex- 
perience. 


23 honored by AASHTO 


The American Association of State 
Highway and Transportation Officials 
(AASHTO) recognized 23 DOTers for 25 
years of meritorious public service at its 
annual convention in Seattle, Washing- 
ton. 

The primary goal of AASHTO is to 
“foster the development, operation, and 
maintenance of a nationwide integrated 
transportation system.” 


Commissioner Roger A. Bodman 


presented the award to: Chester Andres, 
Albert Ari, Saverio Bosco, John Boylan, 
Walter Caddell, Donald Chiaccio, Nor- 
man Deitch, John Dunn, Clifford Ellis, 
Oliver Kee, George Keller, Gerard 
Kerwin, Gerard Laurita, David Majofsky, 
Robert Micai, John Obermeier, James 
Pittman, James Queenan, Robert Ruth, 
Thomas Ryan, Edward Sikorski, Stanley 
Sikorski and Martin Van Riper. 


Help offered to MultiMate users 


Bruce Strickland of DOT’s Word Pro- 
cessing Center is offering assistance to 
employees needing help and training in 
using the MultiMate word processing 
package on their IBM Personal Com- 


puter. 

Call the Word Processing Center at 
609-984-5874 to discuss your problems 
or to set up an appointment. 


Crew 369 gets pat on back 


Deadline for March Transporter 


Charles Edson, Chief Engineer, Construction and Maintenance, and Deputy Com- 
missioner Michael Barrett met recently with Jeff Prokelyshew, Assistant Foreman, and 
Crew 369, a Construction crew assigned to Region Ill Maintenance, to thank them 
for a job well done. They constructed new drives and curbing around the Headquarters 
Annex Il which is nearing completion. Standing behind them are crew members 
Angelo Perrine, Lou Cortina, Adam Purr, Joe Yatsko, and Scott Scogi, all construction 
repairers. Missing from photo was Foreman John Veenstra. 


February 28 
Send in your ‘(Good News” form! 


Can you identify this 
moment in history? 


This month’s “Moment in History” was submitted by Charlie 
Melillo, Area Supervisor, Region | Maintenance. He said that it 
was taken in the summer of 1959. 

To have your name appear in the next issue, you must correct- 
ly identify the project under con- 
struction. All answers must be in 
writing. Please include your 
name, title and work unit or 
Division. Send your answers to 
Transporter, Room 134-1, Head- 
quarters, Trenton. 

In the December issue, a bag of 
peanuts was offered to the first 
person who correctly named the 
chimp seen shaking hands 
(paw?) with Commissioner 
Palmer. James F. Glennow, who 
retired in 1976 as a truck driver, 
submitted the only reply which 
correctly identified the chimp as 
Mr. Zip. The 29-year DOT veteran 
remembered seeing the chimp 
oe arrive for the party which was 
Glennow held in the cafeteria. Several 
other answers, while amusing, 


cannot be printed. 

The following employees correctly identified Commissioner 
Palmer’s Christmas Party for DOT employees and their children: 
Margaret Wieger, Supervisor of Accounts, Maintenance; Rich- 
ard Martin, Assistant Foreman, Fernwood Mower Shop; Carl F. 
LaBella, Supervisor, Bureau of Data Resources; Paul 
Matucheck, Principal Environmental Technician, Project De- 
velopment; John Quinn, Project Engineer, Research and Dem- 
onstration; Joan Hartmann, Secretarial Assistant III, Security; 
Mearl Challender, Project Engineer, Design; Bruce E. Ranson, 
Principal Engineer, Design; Denise Hart, Principal Clerk Steno, 
Right of Way; Donald J. Miller, Contract Administration; Marie 
D. Hagen, R.N., Supervisor, Employee Health Services; and re- 
tiree Jack Frost Andrews, former Director of Economic and 
Environmental Analysis. ; 
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